DIVERSITY ADVISORY COUNCIL
January 24, 2008
2:00 PM – 4:00 PM 
Employee Lounge, DSSC

Minutes
Attending: 

	Linda Rosenthal (GB)

Maria Hesse (CEC)

Al Crusoe (CEC)

Beatriz Cohen (DC – Rio)

Kelly Loucy (DC – PC)

Ken Clarke (DC – PVCC)

Marie Fenske (DC – GWCC)

Caryl Terrell-Bamiro (DC – CGCC)

Daniel Meador (DC – EMCC)

Rory Gilbert (DC – DO and Diversity Initiatives)
	David Rodriguez (AACHE)

Ralph Sandoval (MACHE)

Crystal Kill (WLG)

Dee Dee Tapson (WLG)

Lori Girshick (Equality Maricopa)

Erma Staton (MCBAA)

Ted Georgas (Crafts)

Stephen Zipperer (PSA)
Christine Hoeffler (PSA)

Reyes Medrano (FEC)
	Cindy Almendarez (Institutional Effectiveness)

Terry Mitich (Diversity Infusion)

Jacque Starks (EOD)

Christine Hall (Employment and Recruitment)

Kurt Conover (VPs – Admin)

Bob Bendotti (VPs – AA)

Donna Schober (Chancellor’s Executive Assistant

Alberto Olivas – guest (Civic Participation)




I. Welcome and Introductions – Linda Rosenthal opened the meeting and all participants introduced themselves and their role with DAC.
II. Recognition Event – Rory reminded everyone to make sure to promote the DAC Awards of Excellence nominations (information included in packet).  Application deadline is February 15 to Diversity Coordinators.  First nomination has been submitted from one of the colleges. Goal is to have all colleges and the DO represented again as in the first year.  Dee Dee Tapson and Caryl Terrell-Bamiro are bringing their expertise to this year’s event which will be held at GCC on March 27.
III. DAC Educational Opportunity – Rory explained that for the last two years, DAC has hosted an educational opportunity for faculty and staff to the Museum of Tolerance.  DAC will sponsor such an event again this year and is looking for a committee to identify new learning experiences.  Ralph Sandoval, Jacque Starks, Dee Dee Tapson and Erma Staton volunteered to work on this. 
IV. DAC Discussion Topic – Civil Rights Initiative -- Alberto Olivas – Alberto Olivas (Center for Civic Participation – CCP) provided information on the responsibilities related to “political speech” for public sector employees. There will be three face-to-face workshops offered January 29 from 12 – 1 at Rio, February 6 from 3 – 4 at SMCC and February 7 from 1 – 2 at CGCC.  There will also be a narrated on-line version available.  Alberto provided the following cautions if individuals choose to become active.  Political activity must be done during off work hours using no work equipment including not sending e-mails through the Maricopa system.  Employees were reminded that e-mails are public documents. In their own time, employees (as private citizens) can do outreach to others, encourage others to be involved.  Employees may not say they represent the college but can say what they do for employment.  If employees are in doubt whether something is okay to do or not, they should check with Legal and/or Government Affairs.

Individuals can provide information such as the language from the Secretary of State website.  The Center for Civic Participation will facilitate conversations with the community and students after the initiative is filed. CCP is working with the ACLU and Goldwater Institute to host a forum. Center for Civic Participation also has an “Affirmative Action Issue Book” which they use for forums. Alberto also pointed out that arguments are published in the pamphlets that the Secretary of State sends out.  Sometimes no one bothers to send one in.  Cost is $75.  
Alberto distributed a handout providing the language of the Civil Rights Initiative as well as excerpts from a policy brief from the Goldwater Institute to help clarify the implications for MCCCD. 

Discussion ensued about implications for students, employees, community and the learning experience.  It was recommended that employees begin to identify programs that may be impacted by this change and forward information to their local Diversity Coordinator.  The Diversity Coordinator will review with the College President for accuracy.  Information will then be sent to Legal and/or Government Affairs.  A template will be created to provide this information.  Maria Hesse will bring this recommended plan to CEC.  Kelly Loucy also requested information regarding impact of the national origin aspect on the international student program. 

V. Reports and Updates

A. Work groups

i. Accountability – A previous goal of DAC was to have diversity and inclusion in all of the performance reviews.  This has been generally accomplished with the exception of AFA, and the fact that it is optional for Faculty.  The next step in this strategy is to provide some guidelines to better understand and operationalize these concepts.  Rory is working with Chris Hoeffler (PSA) as the first opportunity to better clarify the items.  Chris suggested adding information in the instructions and will take the recommendation to the PSA presidents.  Maria Hesse has some information from the original discussions which may be of help. She will send the information to Chris. 
ii. Strategic Planning – Rory reviewed the intent of DAC to have a diversity strategic plan and the challenge to move from a “to do” list each year or two, to having overarching outcomes.  The Strategic Planning Team came up with seven suggested outcomes and asked the DAC to review them.  Some wordsmithing was done.  (See attached)
iii. Communication – Rory updated the DAC regarding communication. The next issue of Expressions should be out next week, the website has been updated, and the next Leadership Letter will provide information on the Civil Rights Initiative to allow leadership time to consider implications.
iv. Training – Jacque Starks explained the DAC challenge to the membership.  DAC recommends training as a key component in creating a more inclusive environment at Maricopa including diversity and supervisory training.  The DAC challenge asks all DAC members to attend at least one supervisory or diversity training this year as a model of commitment, before we can ask others to do it.  Jacque distributed EOLT’s spring agenda.
B. Diversity Coordinator update – Ken Clarke updated the DAC about the goals of the diversity coordinator group to increase awareness and to expand communication/influence between the diversity committee and the other committees on campus.
C. Constituency Groups

i. MACHE – Ralph Sandoval reported that MACHE is stepping back and reevaluating their role.  They are moving forward in collaborating with AACHE.  Focus is student success which they are doing by increasing scholarships and strengthening the Hispanic Convocation.  The date of the convocation may be moved because of a facility conflict.

ii. WLG – Crystal Kill and Dee Dee Tapson reported that the Women of Distinction luncheon is April 16 and nominations are now open.  WLG is sponsoring an American Heart Walk team.  Dee Dee Tapson is coordinating this.

iii. Equality Maricopa – Lori Girshick reported that Equality Maricopa is the new name for GLHRA.  Goals for this year include: inclusion of Gender Identity in non-discrimination policy, connecting more with College Gay Straight Alliances, Convocation May 3 with Neil Guiliano as guest speaker, updating the website including name change, and training more facilitators for Safe Space.

iv. MCBAA – Erma Staton reported that MCBAA held a kick off event for the National Council on Black American Affairs conference.  Bill Crawford hosted. Carnella Hardin has more information. MCBAA is hosting an All Maricopa picnic in March, there is a district-wide Black History Month event on February 25 and MCBAA has been able to provide 15 scholarships this year after raising $13,000.

v. APIA – Christine Hall reported that APIA will host its gala on April 13 at the Great Wall.  

D. Policy Groups

i. PSA reported that they experienced “serendipity” this year. APIA was interested in membership expansion and advancement at Maricopa as was PSA.  All the constituency groups as well as PSA, MAT and Crafts are sponsoring a Professional Development Day on April 2 and 4 at Rio and GCC.  Both days will include “Movin’ On Up” training by Employment and Career Connections by EOLT. There will be a fair with booths and information on professional growth opportunities.

E. Other activities and updates

i. Rory reported on continued efforts to identify and address needs for employees with disabilities.

ii. A concern was brought up regarding the newspaper article on enrollment declines with a quote from Governing Board member Walker that could be construed as unwelcoming to the Hispanic community.  The group decided that a DAC statement is appropriate and will be presented at the next governing board meeting on February 26 at 6:30.  A subcommittee will craft an initial statement.  DAC members are invited to attend the meeting and stand when the statement is read.

VI. Announcements – information was distributed regarding NCORE, the White Privilege Conference and the March 20 Leadership Breakfast, Faculty Training and Reception. DAC helped identify the speaker, Steve Robbins, and we strongly encourage everyone to go. 
VII. Future meetings
A. March 27 luncheon – will be a general DAC meeting.
B. End of Year meeting – will be planned. 
Diversity refers to the individual and group/social differences that exist among people.
Inclusiveness is the intentional, and ongoing engagement with diversity to create an environment that actively encourages full recognition of student and employee abilities and contributions in all aspects of the organization.


