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Recommendation

It is recommended the Governing Board approve thelihg for the employee Flex
Benefit Program at the current fiscal year 2008@@l for fiscal 2009-10. The

Governing Board has historically approved full furglof the increase in medical flex
benefit credits. Due to budgetary consideratioms,are not proposing the Governing
Board approve full funding for increased medicgi@xses for 2009-10.

Justification

The actuarial projection for the FY 09/10 medicéhrp provided by our insurance
consultants, is a 5% medical premium increase dr &lllion.

Approximately 4000 employees out of 4500 benefdilele employees are enrolled in
some level of medical coverage. With employeesnggfor the additional 5% medical
increase, employees will see increased deductimm their pay. Depending upon
which medical option is selected, the average rarfigrit-of-pocket expenses for benefit
costs are as follows:

Annual Out-of-Pocket Expense for 2008-09  Annual Out-of-Pocket Expense for 2009-10

Employee Only — average of $287 Employee Onlyeragye of $564
Employee and Child — average of $1,697 EmployeeGhild — average of $2,259
Employee and Spouse — average of $2,006 Employ&&pouse — average of $2,618
Family — average of $3,566 Family Plan — aveafdit,356

These increased costs will be distributed acrdsgalips of employees.
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