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MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD
AUGUST 23,2011

MINUTES

An executive session and regular meeting of theiddpa County Community College District
Governing Board were scheduled to be held at 5:80 at the District Support Services Center,
2411 West 14th Street, Tempe, Arizona, pursuaAtRS. §838-431.02, notice having been duly
given.

PRESENT

GOVERNING BOARD ADMINISTRATION
Randolph Lumm, President Rufus Glasper
Doyle Burke, Secretary Maria Harper-Marinick
Don Campbell, Member Debra Thompson
Dana Saar, Member George Kahkedjian
Debra Pearson, Member Steve Helfgot

Nikki Jackson

Anna Solley

Lee Combs

Paul Dale

Shouan Pan

Shari Olson

Ernie Lara

Gene Giovannini
Chris Bustamante
Linda Lujan

Jan Gehler

Irene Kovala

CALL To ORDER The regular meeting was called to order at 6:3Q p.m

EXECUTIVE The executive session was called to order at 5130 p

SESSION

PLEDGE OF The assembly pledged their allegiance to the Urtiades of America led
ALLEGIANCE by Governing Board Member Doyle Burke.

CLASS There were no classes present.

ACKNOWLEDGEMENTS

SUBSTITUTIONS There were no substitutes this evening. Presidemim acknowledged

the presence of Dr. Irene Kovala, President of GdCommunity
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CITIZEN 'SINTERIM

College, at her first board meeting.

The following individuals came forward during Ceizs Interim:

Lynn Allred, Family Watch International, came fomgdo express
opposition to the inclusion of “Gender Identity'tanthe non-
discrimination policies since it was her opiniomvibuld not be in
the best interest of students, faculty, or the comity. The
following represents her complete comments:

“Mr. Chairman, members of the Board, my name isrLyn
Allred, and | am the Director of Communications Family
Watch International, a nonprofit, policy organipatiworking
at the international, national and local level tlaahong other
things, works at the United Nations on gender issueam
also the mother of eight children, five of whom argversity
students in three different universities.

| represent many people in our community who aggospd
to adding the term “gender identity” to the Mariedpounty
Colleges nondiscrimination policy. We believe thisposal
is not in the best interest of students, faculigffsor the
larger community.

Our position is not rooted in bigotry, hate, pholmaradical
right wing religious fanaticism. In fact, the pins of
Family Watch International are based solely onamgience
research. We feel a profound sense of compassion f
individuals who experience gender identity disolideany of
its manifestations. | watched the video of theéitesnies
presented at a 2008 board meeting when this isase w
addressed and was deeply affected. Theirs idiautifiife,
and we recognize the numerous and complex chabenge
these individuals face. Physical violence, vedialse or
harassment of any individual including transgendkers
unconscionable and should not be tolerated, anermily is
not tolerated under existing policy.

Gender identity disorder is categorized as a melisakrder

by the American Psychiatric Association in the fawedition

of the Diagnostic and Statistical Manual of Merid&orders,
(known as the DSM) the standard tool for categogall
mental disorders and treatment approaches in t8eddd in
much of the world.It is listed as a sexual disorder alongside
other sexual disorders such as Fetishism, Exhiti#in,

Sexual Masochism and Sadism, and Voyeurism. This
proposal is a radical departure from existing politinlike
other categories that are listed in the current
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nondiscrimination policy such as race, religiond aexual
orientation, this proposal seeks to facilitate affim a
specific mental disorder and will protect the exsien of
that disorder without defining any limitations tuat
expression. Under this proposal, the individuallao
determine the behavior that best expresses thetlegeand
the college would be prohibited from regulatingtsuc
expressive behavior no matter how inappropriate or
disruptive to the larger college community lediataccused
of “discrimination.”

Adopting a policy that would facilitate cross-dregsand
opposite gender identification will not solve thelgems of
these individuals and may even exacerbate the@sdtmay
have the unintended consequence of discouragihgrrtitan
encouraging transgender individuals from seekiregliad
therapy for their disorder.

Although the American Psychological Association PAP
has recommended that transgenders be affirmectin th
disorder through such policies as the one beinggsed, this
recommendation was and still is highly controvensighin
the APA and was a political decision pushed bydiviat
group within that organization. It was passed degpe
science showing it to be misguided. There is aenwmnt
within the APA by those who have studied the saetioc
rescind the recommendation.

Many male-to-female transsexuals claim that they tteey
are essentially women trapped in men's bodies. edewy
according to a number of scientific studies, tiésna has
little scientific basis and is inconsistent witinatal
observations. Research has shown that many o thes
transsexuals are motivated not by a belief that #re
trapped in the wrong body, but rather by the erdésire and
the sexual arousal over the idea of becoming wonférese
studies have found that affirming this claim cardbenaging
to many transsexuals. We will provide board memngth
one such study from the peer reviewed journal, Jdwenal
of Nervous and Mental. These researchers confian t
affirming the behavior associated with gender idgnt
disorder is not helpful to them.

Another concern we have is the safety issue. tadents at
Maricopa County College campuses need to feel safe.
However, if a small group of students feel unsafeampus,
the answer is not to help them feel safe at thersg of the
safety of all the others.
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For most people, having a transgendered individutag
may or may not have been surgically reassignedgubie
same bathroom, locker room or showers is a disctnge
experience.

| understand there are gender neutral bathroonadl on
campuses. This provides a safe and private ptace f
transgenders without causing other students toufesdfe.
We are certain that other policies could be adoptedell
that would help transgenders feel safe but ndieatkpense
of the safety and privacy of other students.

When a similar change to the nondiscriminationgyolWas
proposed in 2008, the Board allowed both sideb®itsue
to participate in a panel discussion. Both sidesavgiven
ample time to line up experts and to prepare tegaetheir
positions on this issue in detail. Board membais &
chance to ask questions. We believe this wasyausaful
way to approach this highly controversial issu&/e would
like to urge this Board to sponsor such a paneusdision at a
future meeting. This is a complicated and contreraé
issue, and there is no urgency to deal with it posgsibly
make a hasty decision without all the facts. Wesle the
board has both the time and the obligation to nta&enost
informed decision possible. For our part, we wdugchappy
to make a presentation at such a panel discussiarelhas
to organize spokespeople who are in oppositiohito t
proposal.

In the event that we do not have an opportunifyresent
further information on this proposal, we would lilcego on
record tonight and recommend that this policy ret b
adopted. The proposed change, although well-imeed, is
highly misguided.

Thank you.”

Jennifer Lewis, an ASU Professor and psychologiag present to
address the non-discrimination policies item onafenda in hopes
of clarifying any misunderstandings about gendenidy issues
which she stated do not constitute a psychologiisalrder. She
commented that being a transgender does not céisesd in most
individuals, but rather the treatment they are actied to.

Suhail Rahim was present on behalf of MCC Studeme@Gment
Association to address social networks which heghbwas down
for first reading (it was not but it is in the dission stages as an
admin reg). He indicated their group had concantswould like
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BoOARD MEMBER
REPORTS

CHANCELLOR 'S
REPORT

to share student perspectives.

Board Member Doyle Burke reported he attended thel@yee
convocation last Monday at Mesa Community Collepens the
Board’s goal of increasing graduation rates wakllggted and what
needed to be done over the next ten years to adistntipis. He was
also able to tour Glendale Community College’s N&@ampus and
expressed that it had been a wonderful experience.

President Lumm reported he had attended a presenétrlier in the
day hosted by Phoenix College for the Lumina Fotioda He felt
honored to be a part of this and supported thethisneffort.

Chancellor Glasper welcomed the two newest colprgsidents, Dr.
Shari Olson to her second board meeting and tM#réecopa family.
She has served as President of South Mountain Caityr@ollege since
July 1. Dr. Olson brings with her 27 years of eigrece as educator,
coach, consultant, and administrator in higher atlon. He next
welcomed Dr. Irene Kovala to her first GoverningaBib Meeting, after
having completed her second week at Glendale ContynQollege. Dr.
Kovala brings with her expertise as a senior caastlevaluator of the
Higher Learning Commission of the North Central @gation which
will help GCC as they prepare for reaccreditati®ine has served at
Minneapolis Community and Technical College, thdl€ge of DuPage
and also Itasca and Anoka Ramsey Community Colleges

Following these introductions, Dr. Glasper providied following
comments pertaining to “ONE Maricopa.”

“Good evening. In 2007, | proffered a term call€&@NE Maricopa,” in
reference to our District’s future. Many of us knthe fiscal challenges
our colleges are facing. As we weather and em&uagye the economic
distress faced by our colleges, state and natiennaed a new way to
operate. We need to become more efficient, mazetet and more
flexible, and we need to do it now.

In response to this challenge, Maricopa’s seni@diership — all the
college presidents and vice chancellors — has @etttat a firm
commitment, in deed and action, to ONE Maricop& agsure that we
achieve our District’s primary goal — Student Sisx€el hat's why the
presidents and vice chancellors are joining me puélic commitment to
the principles of ONE Maricopa. We believe theseqgples give us a
framework in which we can move forward in the capyiears. The ONE
Maricopa philosophy as reflected in our commitmsatement
demonstrates our willingness to face, mitigate,, avitere possible,
eliminate road blocks that compromise our futuvée will also reaffirm
our commitment to a common leadership standardssconr system
because it is a critical component of ONE Maricopa.
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In CEC, we use “Kouses & Posner’s Five Practicethef Exemplary
Leader as a guide to our commitment. These are:

» Model the Way

» Inspire a Shared Vision

» Challenge the Process

» Enable others to Act

» Encourage the Heart

My leadership team is on board. | know the GovegrBoard supports
“ONE Maricopa.” Now all we need is you! ONE Maojga . . . The
time for change is now. The time for action is no¥ou may be asking
why we're bringing it to you now. After all, we'teeen talking about
ONE Maricopa for quite some time. What's differabout it now?
That's a fair question...and the answer can be fanrar District’s
future.

Maricopa is at a turning point. As an organizatiave have spent
considerable time, through our 2Century Maricopa Initiative,
studying ways to become more efficient and to ptersiudent success.
We know that by standardizing processes acrossaligges, students
will have a seamless and more efficient experieh@n recommending
focus with Governing Board adoption of Outcomese&s, Retention,
Completion

I’'m delighted to report that this has already s&ttto happen. Under the
sponsorship of two of our presidents, Paul Dale Bnaie Lara, a team

is being formed to develop a single, system-widinless model for
enrollment, student records and financial aid. Bloals of the new
system will include a sole point of entry to ak tiaricopa colleges,
unified admissions and records system, a finaraiprocess that
students go through once, and a unified transckiye. have another
project whose goal is to develop a best-practicedehfor
developmental education and to standardize it actbe whole district.

These projects will improve the student experieata@l our colleges and
directly contribute to student success, termed SEmStudent
Experience. Through these efforts, we will demratessONE Maricopa
through meaningful and measurable strategies bexawesknow that
through a systems approach, we can deliver a higddity product in a
more effective manner. You'll hear more about theskisive and
forward thinking changes in the coming weeks.

In closing, let me emphasize something | saiderailVe need everyone
to help us leverage the power of ONE Maricopa inwark. Look for
these opportunities; bring them to the attentioyair supervisors
because ONE Maricopa is the way we’re going to asirkess in the
future. “ONE Maricopa” . . . The time for changemow. The time for
action is now.”
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SECRETARY'’S
REPORT

STUDENT LIFE
REPORTS

FACULTY REPORT

EMPLOYEE GROUP
REPORTS

There was no report.

Three members of the MCC Student Government wersept to report
on efforts students on that campus have partiaipate Raymond
Arecco, ASMCC Executive Vice President and Sendi&iCreported
that their group had assisted in working on a fi§ioegistration project
for returning veterans and had also submitted @ugsn to the White
House Summit promoting that students graduate ua#ful degrees. He
indicated that the student association was alsoeroed about reviewing
scholarships needs due to greater financial nesighareases in
insurance. Parisa Mardiha, Vice President of Fiaffairs, came
forward to report attendance at a leadership relreld this past summer
in Prescott meant to strengthen their leadershils sk he group has also
discussed engaging more Red Mountain campus stiglechmpus
events, providing more information to students ciivdies being held,
and also conducting more surveys on students needs.

Faculty Association President Eddie Genna provalgdick update on
the interest-based negotiations task force whichrhat to discuss
various issues for the coming year. He stated #éineyexcited about the
hard work ahead of them. In addition, he mentiaihed all policy
groups will be using this concept and the Faculsgdtiation will be
providing assistance to them.

Phil Jalowiec, President-Elect of the Adjunct Faclssociation,
provided the following remarks:

“Improving Student Success and meeting the objeatihe Student
Completion agenda will require the coordinated gff@f all parts of
each College in the Maricopa District. Among thpsets, Faculty play
a primary role in helping students achieve suce@stsencouraging the
completion of their plans. The advancement of Aatjé&aculty
knowledge and skills in carrying out this role ahé encouragement of
the effective use of District resources to supfiug are cornerstones of
what the AFA is about.

The Adjunct Faculty Association is currently enghgefostering the
effectiveness of Adjunct Faculty in their instranal role within the
District through awareness of current resourceyrdmation of
developmental opportunities and the encouragemieaparopriate
application of resources in future professional elepment.

The following slide summarizes the 5 areas in widfunct Faculty can
focus their efforts on improvement: Adjunct Eéray, Educator
Effectiveness, Communication, Opportunities, andi&pation.
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2011-2012 myafa.org

Adjunct Efficiency focuses on the basics of work¥tgin the District,
College and Department rules, the systems and tyasieforms and
related requirements. It also deals with the brgat of required
information within the syllabus and classroom thaist be
communicated to the student about those rules lamdetsources they
have available. Educator Effectiveness focusethemore activities of
the classroom: Student Engagement, Subject Mag&vddy,
Assessment, Grading and the Communication and Semntools to
support these activities.

Being an Adjunct Faculty can be a lonely role, Camivation focuses
on communication with their peers. Conversation archanges on the
challenges faced and the solutions found by otb@nshave dramatic
benefits. Opportunities focus on identifying otard additional
instructional assignments within the College ad aglthroughout the
District as well as developing the skills for effeely pursuing full-time
positions. Participation focuses on moving fromsskroom only interests
to broader developmental interests for themselwekthe profession as a
whole.

Each College or the District has resources thatéhaddressed these
areas to varying degrees and over time novel progrghat have been
developed, piloted at one College have been praeagacross the
District. MCLI, EOLT and the Centers for Teachingdd_earning and
the Faculty Development Teams within each Collegicue to provide
more resources.

The Adjunct Faculty Association’s roles are:

1. Organizing the information that is available andpiraving
accessibility to Adjunct Faculty.

2. Encouraging the use of the resources that are atéal by Adjunct
Faculty.

3. Promoting the adoption of programs at one Collegethers to
better support Adjunct Faculty.

4. Gathering feedback from Adjunct Faculty on whatrtheeds are
and how well they are being met.

5. Developing or facilitating the development of n@saurces and
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VICE CHANCELLOR
REPORTS

COLLEGE REPORTS

AADGB REPORT

ASBA REPORT

L EGISLATIVE
UPDATE

programs that better meet Adjunct Faculty needs.
6. Facilitating Communication.

We look forward to continued support for Adjuncthly pursuing
continued improvement in their effectiveness gtihglstudents succeed
and complete their plans.”

There were no reports.

Phoenix College President, Dr. Anna Solley, intiet Julie Stiak who
serves as a faculty member in Health Care Educati®hoenix College
and was recognized last week by the Phoenix Busih@srnal as a
Health Care Hero in the non-physical categoryiedslalso the Program
Director for the Medical Laboratory Science Progtamd is known for
her creativity in finding solutions to enhance smdlearning and
success. She willingly shares her best practicgsother faculty and
staff not only at PC but also across the nationaddition she is a gifted
teacher who inspires the best in her students altehgues. Julie was
instrumental in developing the innovative 90 + 38dital Laboratory
Science Program in partnership with Arizona Statesérsity. This
Program uses ASU faculty for the ASU baccalauresddical laboratory
science courses with additional Phoenix Collegeicag¢thboratory
technician courses taught by Phoenix College facahd the necessary
lab and classroom space on the Phoenix Collegeusniphe program
curriculum allows students to complete 90 crediirlsdghrough the
Maricopa Community College System and to earn 8dithours
through ASU to earn a Bachelor in Applied Scienegi2e in Medical
Laboratory Sciences. Julie’s zest for teachingrimg and leading is
contagious. She was also recently elected asrdsed@nt-elect for the
PC Faculty Senate and is highly respected and admiBhe serves as an
inspiration to the college community on a dailyibas

Governing Board Member Doyle Burke reported the ARDwill meet
on Friday, September 30, in Flagstaff. He didheote an agenda yet,
but AADGB members will meet with trustees of Moha@econino, and
Northland Pioneer college districts and their ligas following this
meeting.

Governing Board Member Dana Saar reported that A&Blbe hosting
their annual law conference on September 7 -1@& cBbimference will
feature preconferences titled “Law School for S¢h@aders” and
another one on Bullying. Although he will not kiéeading this year, he
highly endorsed the conference to those able émaitt

There was no report.
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AWARDS AND
RECOGNITIONS

APPROVAL OF THE
ORDER OF THE
AGENDA

MOTION

APPROVAL OF
CONSENT AGENDA

There were no awards or recognitions.

President Lumm requested a motion to approve tther @f the agenda.

MoTIoN No. 9853

Board Member Dr. Don Campbell made a motion forapal of the
order of the Agenda. Board Member Debra Pearsamsled. Motion
approved 5-0.

President Lumm requested approval of the Conseahda
The following items were included on the Consenéidg:

A.1. APPROVAL OF MINUTES - approve the minutes of the July 26,
2011 Regular Board Meeting

B.1. CONSIDERATION OF EMPLOYMENTS - approve the
following personnel actions as proposed. Budgpt@mls have been
granted and are on file for the recommended pesa@utions in this
item.

B.2. CONSIDERATION OF SPECIALLY FUNDED
EMPLOYMENTS - approve the following personnel actions as
proposed. Budget approvals have been grantedrarahdile for the
recommended personnel actions in this item.

B.3. CONSIDERATION OF SHORT TERM EMPLOYMENTS -
approve the following personnel actions as propogaiget
approvals have been granted and are on file foredb@mmended
personnel actions in this item.

B.4. CONSIDERATION OF SEPARATIONS - approve the
following personnel actions as proposed. Budgpt@mls have been
granted and are on file for the recommended pesa@utions in this
item.

C.1.APPROVAL OF INTERGOVERNMENTAL AGREEMENT
BETWEEN MESA PUBLIC SCHOOLS AND MCCCD - approve an
Intergovernmental Agreement for 2011-2012 betweesd/Public
Schools (MPS) and the Maricopa Community Colleggtrizit (MCCCD)
to provide for the joint employment of a persorotfer liaison functions
and facilitation with school, neighborhood and coumity groups in
Mesa and Maricopa County on behalf of both insting.

C.2.APPROVAL OF U.S. DEPARTMENT OF EDUCATION TITLE
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V GRANT PHOENIX COLLEGE - accept the awards for Year Four
of a five-year grant from the United States Deparitrof Education
awarded to Phoenix College for the Title V, DevébhgpHispanic-Serving
Institutions Program. The grant fiscal year is frOetober 1 — September
30. _Year Four (10/1/2011 — 9/30/201$%14,285.00

C.3.APPROVAL OF CENTRAL MARICOPA REGION’S
INFANT/TODDLER CARE EXPANSION PROGRAM CENTRAL
MARICOPA REGIONAL PARTNERSHIP COUNCIL - accept an
award for a contract from First Things First in #maount of $400,000.00
to Paradise Valley Community College (PVCC) for @entral Maricopa
Region’s Infant/Toddler Care Expansion Programis Pinoject will start
on September 1, 2011 and conclude on June 30, ZBAridding has been
awarded for Year 1 with a possible two year extamsi

C.4.APPROVAL OF BUILDING GLOBAL TRUST THROUGH
EDUCATION AT AMERICAN COMMUNITY COLLEGES -
accept Year 2 of a grant from the U.S. Departmétate - Bureau of
Education and Cultural Affairs through Northern gfiia Community
College (NOVA) entitled “Building Global Trust thugh Education at
American Community Colleges.” Scottsdale Commugiofiege will
receive $224,700 for Administration, Tuition ané&mamming costs.
This project will commence May 16, 2011 and conelod June 30,
2012.

C.5.APPROVAL OF STUDENT AND TEACHER TECHNOLOGY
TRANSFORMATION TEAMS (ST4) GRANT PROJECT - accept
an award for year one of a three year grant frae\thtional Science
Foundation in the amount of $227,809 to the Nati@enter for Teacher
for the Student and Teacher Technology Transfoonafeams (ST4)
Grant Project. Year one project funding will be italgle from 8/1/11 to
7/31/12.

C.6.APPROVAL OF CARL D. PERKINS IV BASIC GRANT FOR
FY 11-12 FEDERAL CAREER & TECHNICAL EDUCATION
FUNDING - accept the Carl D. Perkins IV grant for FY 11-12he
amount of $1,144,262.40 from the Arizona DepartnoéfiEducation.
The grant funds will be used to support servicas@ongrams for
occupational students.

D.1APPROVAL OF DESIGN CONSULTANT FEE INCREASE
FOR THE ESTRELLA HALL EXPANSION AND REMODEL
PROJECT AT ESTRELLA MOUNTAIN COMMUNITY

COLLEGE - approve a $150,700.00 design fee increase to Ridhar
Bauer, LLC to provide architectural and engineesagvices for the
Estrella Hall Expansion and Remodel project atdistMountain
Community College.
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MOTION

INFORMATION
ITEMS/FIRST
READINGS

D.2. APPROVAL OF JOB ORDER CONTRACT (JOC) AWARD
FOR THE CONSTRUCTION OF A TEMPORARY PARKING

LOT AT THE RED MOUNTAIN CAMPUS OF MESA

COMMUNITY COLLEGE - approve a contract award in the not to
exceed amount of One Hundred Forty Four Thousand,undred
Sixty Three and 0/100ths Dollars ($144,163.00¢ &hiente
Construction Inc. for the Construction of a Temporary Parking Lothet
Red Mountain Campus of Mesa Community College

MoTION No. 9854

Governing Board Member Dr. Don Campbell moved fopraval of the
Consent Agenda. Board Member Dana Saar secondédtion
approved 5-0.

VI.LA. INFORMATION ITEMS/FIRST READINGS

A. NON-DISCRIMINATION POLICIES - amend the existing Non-
Discrimination Policy of the Maricopa County ComnityrCollege District
(MCCCD) to include gender identity to the list abtected groups that are
named in the MCCCD Non-Discrimination Policy, whialso encompasses
several related equal employment opportunity pedicil his would include,
but not be limited to amending the following items:

* Maricopa EEO Policy [Administrative Regulation 5.11]

* EEO Policy Statement [Administrative Regulation 5.13]

* Notice of Americans with Disabilities Act [Administrative
Regulation 5.1.7]

* Maricopa’s Sexual Harassment Policy for Employees ral
Students [Administrative Regulation 5.1.8]

» College Environment Non-discrimination Policy Statenent
[Administrative Regulation 2.4.2]

* College Environment Equal Opportunity Statement
[Administrative Regulation 2.4.3]

Amendments would also be made to the correspondisgrimination
complaint procedures and forms used by employedsstutients to submit
formal internal complaints. An example of an ameadtrto the protected
group listing is as follows:

“It is the policy of Maricopa to promote equal emapinent opportunities
through a positive continuing program. This meamet tMaricopa will not
discriminate, nor tolerate discrimination, agairesty applicant or employee
because of race, color, religion, gender, sexuakemation, GENDER
IDENTITY, national origin (including document abuse), @tighip status,
age, disability, veteran status or genetic inforimat Additionally, it is the
policy of Maricopa to provide an environment forchaMaricopa job
applicant and employee that is free from sexualabament, as well as
harassment and intimidation on account of an irdiial's race, color,
religion, gender, sexual orientation, national anigcitizenship status, age,
disability, veteran status or genetic information.”
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Discussion: Chancellor Glasper requested that members of Byguali
Maricopa come forward to provide a presentationtlue proposed
addition to the Non-Discrimination Policies.

Comments by Dale Heuser and Lori Girshick, Memlzdr&quality
Maricopa:

Greetings President Lumm, Members of the GoverBioard, Chancellor
Glasper, Members of CEC and all others attendingname is Dale
Heuser. | am Faculty at PVCC and President of Hgudaricopa.
Equality Maricopa is the LGBT constituency group tltee Maricopa
Community Colleges. LGBT stands for Lesbian, GageBual, and
Transgender. | identify as being male and feelenemmfortable when
others refer to me using male pronouns.

Good evening, my name is Dr. Lori Girshick, pagtsiient of Equality
Maricopa, and Sociology faculty at Chandler-Gilbe@. Please refer to
me with female pronouns.

The reason that we mentioned our preferred pronsunscause we
wanted to model for you what many of our trans-tdied students do
with every professor before the first day of cla¥&au might be
wondering why a student might need to do that...t usepretend for a
moment that | am a student in your class and yeuhar professor taking
attendance on the first day of the semester. Asrgad the names on the
roster you eventually get to my name.....but it doeisread Dale Heuser,
it reads Denise Heuser. Well, | (the student) haxeoptions: 1) | could
ignore the instructor and be counted absent, bc@jld state in front of
the class that | go by my preferred name of Datkeraost Denise. In doing
so, | have just “outed” myself to the entire classeing a transgender
individual and | have placed myself in danger aicdimination and
possibly violence.

We are here today to propose that gender idergitgdaled to the
District’'s nondiscrimination policy. Gender identis an individual's
actual or perceived gender, their sense of satiasculine or feminine or
some of both. It is not the same as sexual oriematvhich is an
individual’s emotional, physical and sexual atti@cto others. Sexual
orientation is already in our nondiscriminationippl

This request is offered in the spirit of a sharesion of Maricopa’s
values of diversity and inclusiveness: that altlstuts and employees
should be treated with respect, dignity, and eqéitding this phrase to
the policy will put us in alignment with two of oley strategic partners,
ASU and UofA, who already have gender identityhait
nondiscrimination policies.

All of our colleges serve and/or employ people ahe trans-identified.



MINUTES

PAGE 14

AUGUST 23,2011BOARD MEETING

MONITORING
REPORT

Equality Maricopa believes an explicit policy statnt will clarify the
expectations at each college and skill center cegghow trans-

identified employees and students are to be tre¢atedsure their success.
We seek to guarantee equal protections relatedriday identity that are
lacking at the state and federal levels, and toaanbiguous policy
interpretations by faculty, administrators, collesgdety, human resources
and EEO.

We have created a short video for the purposewangaime and for
individuals to reference at a later date via thetfiits website. One of the
clips in this video was provided by the creatorshef documentarywo
Spirits We have provided the complete documentary irr you
informational packets. We encourage you to viesvatvard winning 55
minute documentary at your convenience. When yeuane viewing
the film we plan to donate 10 copies to the liteamt each college.

The short video that you are about to see wilktllate both the positive
and negative experiences that our transgenderrgigidgperience on our
campuses. You will see that the treatment of gander students and
employees directly relates to retention, completiod success.

(Video)

By voting for this proposal our District will affin the following:

* No one can be fired for being transgender;

* If an employee or student faces poor treatmentetivdl be a process
for redress;

* We will work towards consistent treatment and poét every college
in the District, and treatment will not depend omieln campus an
individual is at or the whim of any particular $tafember;

» District offices and college presidents can strgmgicourage training
for staff and faculty on transgender issues;

* And, we will be demonstrating our commitment torgased retention
and successful completion fall students, and retain and support our
guality employees.

Thank you.

Board Member Dana Saar expressed hesitance torstipgo
proposal, saying it would be better to simply ceeapolicy with a
blanket indictment of all forms of discriminatioBoard Member
Debra Pearson agreed. General Counsel Lee Contbthaato
comply with federal law, it is essential that th@igy specify the
groups that are to be protected.

VIl. MONITORING REPORTS
A. BUDGET ANALYSIS REPORT SUMMARY

FUND 1-GENERAL UNRESTRICTED FUND
FOR THE ONE MONTH ENDED JULY 31,2011
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Expenditure analysis indicates 5.2% of the budgstlieen expended this
year as compared to 4.3% expended at this sameipadime last year.
50.2% of the budget remains unexpended or unena@chlcempared to
52.0% in the prior year. Revenue analysis indg#tat 19.4% of the
budget has been recognized as compared to 18.8% prior year. The
projected fund balance will decrease by ~$9.4 mmiltivis fiscal year and
the projected ending fund balance for June 20$24©.4M.

VIIl. CONSIDERATION OF NON-CONSENTACTION ITEMS
A. CHANCELLOR

1. APPROVAL OF PENDING CLAIM SETTLEMENT

RUSSELL V. MCCCD - approve the payment of $37,500.00, plus
mediation costs, as consideration for full settletred a pending civil
complaint for damages against the district (Marec@ounty Superior
Court Case No. 2010 CV 070239).

MoOTION NoO. 9855

Governing Board Member Dr. Don Campbell moved fopraval of
Action Item VIII.A.1 as recommended. Board Memberyle Burke
seconded. Motion approved 5-0.

President Lumm announced the following future nmegsti

August 27, 2011 9:00 a.m.
Governing Board Retreat

September 13, 2011 5:30 p.m.
Work Session

September 27, 2011 6:30 p.m.
Regular Board Meeting

The meeting adjourned at 7:55 p.m.

Doyle W. Burke

Governing Board Secretary



